GENDER PAY GAP

A message from Steve Jones, Managing Director at Snap-on UK Holdings Limited.

Snap-on is a proud business with a long heritage and our core values espouse a culture of inclusivity and fairness in everything we do. Our vision
and ambition is to be franchisor, business partner and employer of choice.

From 4th April 2018, UK companies with over 250 staff are obliged to have to report on their gender pay gap. The gender pay gap should be seen
as a ‘snapshot’ of the gender balance within an organisation. It measures the difference between the average earnings of all male and female
employees, irrespective of their role or seniority. It should be seen as separate from equal pay which aims to ensure that men and women are
paid the same for carrying out work of equal value.

We are confident as a result of our regular analysis and monitoring, that we continue to meet our equal pay obligations. We are conscious
however, that we live and operate in a sector still dominated by men and whilst it is pleasing to see that the gender pay gap in large parts of the
automotive sector has closed in recent years, all businesses within this sector must do more to close the gap. We want to create a business that
attracts and retains the best people irrespective of gender.

We are satisfied that our internal processes foster an environment that is fair and equitable and promotes a culture that gives all employees,
the opportunity to be compensated fairly and be given equal opportunity to succeed.

We can confirm the data reported is accurate. In accordance with the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017,
Snap-on UK Holdings Limited is required to carry out Gender Pay Gap reporting.
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